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11:00 p.m. — 2:00 p.m. June 14, 2010
1818 H st. NW, DC MC3-850

The dramatic increase in women’s paid work has been one of the key social changes globally during
the last few decades. Yet, women continue to be less likely than men to be in paid employment
and, when they are, they continue to work fewer hours and earn lower wages. Women's greater
responsibility for domestic work and unpaid family care work for children and the elderly creates
barriers to their equal participation in employment. In this workshop evidence of the impact of
work-family policies on women's employment outcomes, as well as on employers, will be
presented.

Opening Remarks:
Mayra Buvinic, Sector Director, Gender and Development Group, World Bank

ch
Kelvin Dalrymple, Alternate Executive Director for Canada, Ireland and the Caribbean, World Bank

Presenters:

Janet C. Gornick, Professor of Political Science and Sociology, City University of New York &
Ariane Hegewisch, Study Director, Institute for Women's Policy Research

“The Impact of “Family-Friendly Policies” on Women’s Employment Outcomes and on the Costs
and Benefits of Doing Business”

Contributions by:
Zafiris Tzannatos, Consultant, MNA Human Development Group, World Bank (VC from Beirut)

Sarosh Sattar, Senior Economist, ECA Poverty Reduction and Economic Management,
World Bank

Pedro Olinto, Senior Economist, LCR Poverty Sector, World Bank (VC from Rio)

Lunch will be served.
Please RSVP before June 11, 2010 at
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